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2007 WISCONSIN ACT 159

AN ACT to amend111.31 (1), 111.31 (2), 111.31 (3) and 111.321;tardeate111.32 (12g) and 111.355 of the
statutesrelating to: prohibiting employment discrimination because an individual is or applies to be a member of,
or performs, has performed, applies to perform, or has an obligation to perform active service in, the U.S. armed
forces, the state defense force, the national guard of any state, or any reserve component of the U.S. armed forces.

The people of the state of Wisconsin, represented in er’'s premises during nonworking hours deprive those
senate and assembly, do enact as follows: individuals ofthe earnings that are necessary to maintain
a just and decent standard of living.

SecTion 1. 111.31 (1) of the statutes is amended to SecTion 2. 111.31 (2) of the statutes is amended to
read: read:

111.31(1) The legislature finds that the practice of 111.31(2) Itis the intent of the legislature to protect
unfair discrimination in employment against properly by law the rights of all individuals to obtain gainful
qualified individuals by reason of their age, race, creed, employment and to enjoy privileges free from employ-
color, disability, marital status, sex, national origin, ment discrimination because of age, race, creed, color,
ancestry, sexual orientation, arrest record, conviction disability, marital status, sex, national origin, ancestry,
record,-membership-in-the-national-guard;-state-defensesexual orientation, arrest record, conviction record,
fere%epan%etheuesen%eempw}en%h%mnary membership-in-the national guard,-state-defense force or

forces-of the United-States-or-this-statititary service, any-other reserve-component-of the military forces-of the
or use or nonuse of lawful products off the employer's United-States-orthistatemilitary service or use or non-

premises during nonworking hours substantially and use of lawful products off the employer’s premises dur-
adversely affects the general welfare of the state.ing nonworking hours, and to encourage the full, nondis-
Employers, labor organizations, employment agencies,criminatory utilization of the productive resources of the
and licensing agencies that deny employment opportuni-state to the benefit of the state, the famalyd all the
ties and discriminate in employment against properly people of thestate. It is the intent of the legislature in pro-
qualified individuals solely because of their age, race, mulgating this subchapter to encourage employers to
creed, color, disability, marital status, sex, national ori- evaluate aemployee or applicant for employment based
gin, ancestry, sexual orientation, arrest record, convic- upon the employee’s or applicant’s individual qualifica-

tion record,-membership-in-thenational-guard,—state tionsrather than upon a particular class to which the indi-
defensdorce-or-any-otherreserve-component-of the-mili- vidual may belong.
tary-forces-of the United-States-or-this-statktary ser- Section 3. 111.31 (3) of the statutes is amended to

vice, or use or nonuse of lawful products off the employ- read:
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111.31(3) In the interpretation and application of this force-or-any reserve-componentof the military forces of
subchapter, and otherwise, it is declared to be the publicthe-United-States-or this-statslitary service or use or

policy of the state to encourage and foster to the fullestnonuse of lawful products off the employer’s premises
extent practicable the employment of all properly quali- during nonworking hours.

fied individuals regardless of age, race, creed, color, dis-  SecTioN 6. 111.355 of the statutes is created to read:
ability, marital status, sex, national origin, ancestry, 111.355 Military service; exceptions and special
sexual orientation, arrest record, conviction record, cases. (1)Employment discrimination because of mili-

membership-in-the national guard, state defense force otary service includes an employer, labor organization,

any-otherreserve-component-of the military forces-of the licensing agency, employment agency, or other person
United-States-or-thistatemilitary serviceor use or non-  refusing to hire, employ, admit, or license an individual,

use of lawful products off the employer’s premises dur- barring or terminating an individual from employment,
ing nonworking hours. Nothing in this subsection membership, or licensure, or discriminating against an
requires an affirmative action program to correct an individual in promotion, in compensation, or in the
imbalance irthe work force. This subchapter shall be lib- terms, conditions, or privileges of employment because
erally construed for the accomplishment of this purpose. the individual is or applies to be a member of the U.S.

SecTioN 4. 111.32 (129) of the statutes is created to armed forces, the state defense force, the national guard
read: of any state, or any reserve component of the U.S. armed

111.32(129g) “Military service” means service inthe forces or because the individual performs, has per-
U.S. armed forces, the state defense force, the nationaformed, applies to perform, or has an obligation to per-
guard ofany state, or any other reserve component of theform military service.

U.S. armed forces. (2) Notwithstanding s. 111.322, it is not employment
SectioN 5. 111.321 of the statutes is amended to discrimination because of military service for an
read: employer, licensing agency, employment agency, or

111.321 Prohibited bases of discrimination. Sub- other person to refuse to hire, employ, or license an indi-

ject toss. 111.33 to 11136, no employer, labor organiza- vidual or to bar or terminate an individual from employ-
tion, employment agency, licensing ageraryother per- ment or licensure because the individual has been dis-
son may engage in any act of employment discriminationcharged from military service under a bad conduct,
as specified in s. 111.322 against any individual on the dishonorable, or ber than honorable discharge, or under
basis of age, race, creed, color, disability, marital status,an entry—level separation, and the circumstances of the
sex, national origin, ancestry, arrest record, conviction discharge oseparation substantially relate to the circum-

record,-membership-in-the national guard, state defensestances of the particular job or licensed activity.




